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Job Description 
 
 

Job Title: Nurse Specialist Extended Practitioner Multiple Sclerosis Band: 7 

 

Accountable to: Lead Clinician Neurology 

Responsible to: Matron 

Role Summary:  

Acting as a highly specialised resource in MS, to empower those affected by MS by providing 
information, support and advice about the condition from time of diagnosis and throughout the 
disease spectrum. Provide a greater awareness and knowledge of MS in the health and social 
arena by acting as an educator and a source of support for members of the Multi-Disciplinary 
Team within the primary, secondary and outside sectors. 
 
 
Key Responsibilities: 
 
Practice 
 

• To develop a continuing relationship with the person with MS facilitating individual and 
family decision making in managing the wider impact of having MS which may include the 
impact on work, relationships, leisure, finances and end of life decisions. 

• To develop a continuing relationship with the person with MS facilitating individual and 
family decision making in managing the wider impact of having MS which may include the 
impact on work, relationships, leisure, finances and end of life decisions. 

• To assess, implement, evaluate and develop ongoing plan of care in collaboration with 
people with MS, their family and involved members of the Multi-Disciplinary Team. 

• Participate in the disease modifying treatment risk sharing scheme. 

• To facilitate access to other services/professionals as appropriate in order to meet needs. 

• To recognise and address the accumulation of symptoms and disability in order to maximise 
potential by the use of timely interventions. 

• To receive referrals and arrange follow- up as appropriate in hospital outpatients, person's 
home and telephone. 

• Set own priorities and respond appropriately to unplanned workload and to changing service 
needs. 

• Participate in and develop nurse/ extended practitioner led clinic. 

• Participate in consultant and MS clinic as required. 

• To include an element of ward cover flex at peak times. To review each referred patient's 
response to treatment by regular contact monitoring the effect and ensuring early detection 
of side effects. 

• To inform and advise MS patients and carers of specific aspects of case such as drug 
efficacy, titration and side effects fostering a concordant relationship with the patient 
ensuring early detection and prevention of unwanted side effects. 

• Provide highly specialised support and advice as appropriate through a telephone help line. 

• To develop and maintain links with Local/National support groups. 
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EDUCATION 

• Plan and provide highly specialised training/education programmes for nurses and other 
disciplines in relation to all aspects of MS. 

• Plan and provide patient/carer education as required and as appropriate. 

• Develop of MS care and management of MS specialist course for those newly diagnosed 

with the condition. 
 
RESEARCH/QUALITY 

• Foster an environment where practice is research/evidenced based. 

• Maintain and develop accurate systems of record keeping applying knowledge of data 
protection and confidentiality. 

• Maintain a high level of awareness of relevant research trends and national 
recommendations regarding Multiple Sclerosis. 

• Develop systems that can be used to support service delivery and clinical audit. 

• Audit key aspects of service using a range of approaches in conjunction with the clinical 
audit department. 

• Identify service gaps and address them by balancing resources and working with key people 
to support the introduction of service developments. 

• Maximise the use of effective networking across social and healthcare boundaries to ensure 
best practice is achieved. 

 
PROFESSIONAL 

• To work within the NMC (2002) Code of Professional Conduct for Nurses or appropriate 
governing bodies for other members of the extended practitioner role. 

• To take responsibility for personal development and ensure PREP requirements are met. 

• Attend study days/conferences/courses relevant to practice. 

• Reflect on positive and negative clinical experiences. 

• To take part in clinical supervision as available. 

• To be responsible for complying with Trust Infection Control policies and clinical guidelines. 

• To be responsible for complying with Trust Safeguarding polices and clinical guidelines. 

• To prepare and actively participate in Trusts annual Performance Development Review process 
and progress reviews. 

• Ensure training and development needs detailed in your personal development plan are followed 
up and the effectiveness of the acquired training and development evaluated in term of self, 
patient and service. 

• To be responsible for the quality of data recorded. The data should be accurate, legible (if 
hand written), recorded in a timely manner, kept up to date and appropriately filed. 

• All employees must comply with the Trust’s Equality and Opportunity Policy and Race 
Equality Scheme and must not discriminate on the grounds of sex, colour, race, ethnic or 
national origins, marital status, age, disability, sexual orientation or religious belief. 

• Employees have a responsibility to themselves and others in relation to managing risk, health 
and safety and will be required to work within the polies and procedures laid down by the 
Trust, The Trust seeks to establish a safe and health working environment for its employees 
and operates a non-smoking policy. 
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• All employees have the right to work in an environment which is safe and to be protected from 
all forms of abuse, violence, harassment and undue stress. All employees are responsible for 
helping to ensure that individuals do no suffer harassment or bullying in any form. All 
employees will be personally accountable for their actions and behaviour in cases of 
complaint of harassment or bullying. 

• All staff have a responsibility to contribute to a reduction in the Trust's carbon footprint and 
should pro-actively reduce and encourage others through own actions to reduce their 
contribution to carbon emissions. This includes switching off electrical appliances that are not in 
use, turning down heating, closing windows, switching off lights and reporting carbon waste etc.  

 

Prepared By:  Date:   
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Person Specification 
 

Job Title Nurse Specialist Extended Practitioner Multiple Sclerosis      Band: 7    
    

Criteria Essential Desirable 

 
Experience 

 

• Registered Nurse with proven post registration experience 

• Proven experience working within Neurology/Multiple Sclerosis 

• Experience of working within a multidisciplinary team 

• Mentoring/supervision of other professionals 
 

• Management experience 

• LEO or other relevant management course 

• Clinical teaching 

• Evidence of change management to improve 
the patient experience course 
 

 
Qualifications 

 

• Registered Nurse First Level 

• ENB 998 or equivalent nursing/extended practitioner teaching 
and assessing qualification 

• Diploma in Nursing studies/extended practitioner qualification 

• Evidence of continuing professional development 

• Recognised course in relevant are of practice 

• Nursing / Management degree 

• Willingness to undertake further academic 
study 

• Relevant management course 

 
Knowledge 

 

• Expert clinical knowledge of issues affecting individuals with 
Multiple Sclerosis 

• Good knowledge and understanding of legislation relevant to 
people with Multiple Sclerosis and disability 

• Excellent knowledge and understand of evidence based practice, 
clinical effectiveness and clinical governance 

• Good knowledge of current issues within the health setting 

• Good understand of the appropriate code of professional conduct 
and other health related documents 

• Working knowledge of safeguarding issues 

• Experience of participating in audit 

 

 
Skills 

 

• Ability to work on own initiative, as an effective team member and 
autonomous practitioner 

• Excellent decision making skills 

• Ability to work as part of the multi-disciplinary team 

• Experience with managing a budget 

• Ability to influence at all levels  
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• Good time management and organisational skills, ability to 
prioritise workload, to set and meet deadlines 

• Ability to stay calm under pressure 

• Excellent communicator 

• Ability initiate and manage change in response to service 
demands 

• Ability go supervise, assess and teach others 

• Adaptable and flexible 

• Assertive an innovative 

• Motivated and enthusiastic 

• Ability to work constructively across organisation boundaries 
such as Acute/Community care 

• IT skills 

• Ability to easily travel between locations 
 

 


