
 

 

POST TITLE: Neurology Nurse Specialist 

BAND: Afc: NHS Band 6 

ACCOUNTABLE TO: Chief Nurse  

RESPONSIBLE TO: Integrated Medical Specialities Matron 

LINE MANAGEMENT RESPONSIBILITY 
FOR: 

None 

 

JOB OVERVIEW 

 

To assist and deliver a high quality, specialist service for adults with an established 
diagnosis, or undergoing investigations.  
 
This is a development role which is part of a dedicated team that manages people with 
MS through expert advice and clinical practice.  Working closely with patients, families, 
health and social care providers to improve the service and outcomes for this patient 
group.  
 
To facilitate clinical effectiveness, best practice, and service development, contributing 
to the continuity of care of adults in community and secondary care by acting as link 
across primary and secondary care.  
 
To support the development and management of the Neurology Nursing Service for 
CHFT NHS Foundation Trust.  
 
With support from the Lead CNS and medical colleagues, manage a clinical caseload 
of adults once at a competent level by using specialist knowledge from theoretical and 
practical experience.  
 
To provide enhanced health and quality of life outcomes for adults by participating in 
education and teaching sessions that promote understanding. 
 
 

DETAILED JOB DESCRIPTION AND MAIN RESPONSIBILITIES 

 

1. Clinical  
 

• Demonstrate advanced empathetic interpersonal and communication skills in 
dealing with patients and carers through the patient pathway. Maximise the 
involvement of patients, or when appropriate their carer’s, families, or 
advocates, in all relevant decisions about their diagnosis, care and treatment 
from the point of diagnosis through to discharge.  

 
  



 

• Be responsible for the development of individualised care plans, regularly 
reviewing and evaluating them with the patients and Heath Care Team.  

 

• Ability to act as an independent practitioner and be professionally and legally 
accountable and responsible for all aspects of own work.  

 

• Demonstrate specialist knowledge throughout your chosen area of expertise, 
and skills through clinical practice. Care delivery should be evidence based and 
reflect national standards and guidelines.  

 

• Provide verbal and written information to patients about their condition, 
medication, and associated issues.  

 

• Assess and monitor risk in own and others practice acting on the results thereby 
ensuring safe delivery of care.  

 

• Demonstrate effective joint working across organisational and professional 
boundaries, including working with services at neighbouring Trusts.  

 

• Following appropriate training, knowledge and skill development be involved in 
extended service provision.  

 
2. Education / Training  

 

• Partake in the Non-medical Prescribing Qualification (V300) after successful 
probationary period 

 

• Develop enhanced and extended skills by attendance at study days and 
conferences and work towards a post graduate qualification.  

 

• In conjunction with the multidisciplinary team, ensure that information provided 
to health professionals and patients are representative of research based 
recommendations and are within the National Standards Frameworks where 
appropriate.  

 

• To develop appropriate information systems and ensure documentation 
systems are in place to assist in high-level delivery of care.  

 

• Conduct training needs analysis, using the results to develop and deliver a 
programme which ensures the practice development of those nurses caring for 
their patients in the speciality.  

 

• Deliver informal and formal educational initiatives for staff, patient, and carer.  
 

• Contribute to and participate in the Trust’s Education Strategy.  
 

• Maintain a personal professional profile, which demonstrates expert practice.  
 

• Attend mandatory lectures according to Trust policies – training.  



 

 
3. Management / Leadership  
 

• Establish and maintain a regional network of contacts.  
 

• Actively demonstrates commitment to clinical supervision.  
 

• Be involved in the development of policies, protocols and clinical guidelines 
necessary to support the development of the service. 

 

• Directly influence decisions regarding service delivery through the 
participation in meetings.  

 

• Be involved in the development and monitoring of quality initiatives in line with 
local and national requirements or guidelines.  

 

• Ensure all available resources are used efficiently.  
 

• To develop appropriate information systems and ensure documentation 
systems are in place to assist in high level delivery of care.  

 

• Actively contribute to developing sound multi-disciplinary relationships and 
contribute to the MDT discussion.  

 

• Demonstrate an ability to work across organisational and professional 
boundaries.  

 
4. Research  

 

• Demonstrate knowledge of clinical trials relevant to the specialist area.  
 

• Contribute to appropriate research studies related to the treatment and care of 
patients.  

 
5. Speciality Specific  
 
 

• To manage a caseload of patients with a diagnosis, providing highly expert 
knowledge and advice, utilising a range of interventions, and managing the 
ongoing care of the patient; whilst balancing the scope and range of clinical 
intervention with other roles and responsibilities of the post.  

 

• To minimise the effect of diagnosis on patients’ lives by providing crisis 
intervention, stabilising conditions, and preventing unnecessary Emergency 
Department attendances and hospital admissions by empowering the patient 
to self-manage and decrease length of ward stay.  

 

• Using specialist knowledge and skills to assess, implement, evaluate, and 
develop an ongoing plan of care in collaboration with patients, their families and 



 

carers and involved members of the Multi-Disciplinary Team in line with NICE 
guidelines.  

 

• Provide sensitive information on diagnosis, treatment, concordance, whilst also 
offering emotional support at diagnosis, bereavement (ie. Epilepsy – SUDEP 
sudden unexpected death in epilepsy) and other times of need.  

 

• To assess capacity, gain valid informed consent and have the ability to work 
within a legal framework with patients who lack capacity to consent to 
treatment, and support other staff to do likewise.  

 

• To provide patients and carers with verbal and written education on their 
disorder and will also provide support and counselling.  

 
6. General  
 
Calderdale and Huddersfield NHS Foundation Trust are committed to the 
continuing development of staff. The post holder can expect support for training 
both to allow this job description to be fulfilled and to develop further/his/her career. 
 
CONFIDENTIALITY:  
 
The post holder must maintain confidentiality of information relating to patients, 
staff, and other Health Service business.  
 

  



 

HEALTH AND SAFETY:  
 
The post holder will read and follow safety information and procedures, will attend 
training, will report hazards, accidents and unsafe practices to their manager and 
will take reasonable care for the health and safety of themselves and others. 
Employees must be aware of the responsibilities placed on them under the Health 
& Safety at Work Act (1974) and the Manual Handling Operations Regulations 
(1992). This ensures that the agreed safety procedures are carried out to maintain 
a safe environment for employees, patients, and visitors to the Trust. As a manager 
you will be responsible for the Trust’s policy on Health and Safety and for taking all 
reasonable steps to maintain and where necessary to improve health and safety 
standards. This will include training to ensure that all employees are able to carry 
out their health and safety responsibilities effectively.  
 
RISK MANAGEMENT:  
 
All staff have a responsibility to report all clinical and non-clinical accidents or 
incidents promptly and, when requested, to co-operate with any investigation 
undertaken.  
 
EQUAL OPPORTUNITIES:  
 
The trust has a clear commitment to its equal opportunities policy, and it is the duty 
of every employee to comply with the detail and spirit of the policy.  
 

• To ensure that all the duties of the post are carried out so that they conform to: 
- Good equal opportunities practice, in line with the Trust's Equal Opportunities 
Policy and other related policies and guidelines. - The legal requirements of the 
Sex Discrimination Act 1975 (as amended), the Race Relations Act 1976 (as 
amended) and the Disability Discrimination Act 1995.  

 

• To undertake other duties to meet the changing needs and priorities of the 
Trust, as determined by your manager and in accordance with the grade of the 
post.  

 
CONFLICT OF INTEREST:  
 
The Trust is responsible for ensuring that the service provided for patients in its 
care meets the highest standard. Equally it is responsible for ensuring that staff do 
not abuse their official position for personal gain or to benefit their family or friends. 
The Trust’s Standing Orders require any officer to declare any interest, direct or 
indirect with contracts involving the Trust. Staff are not allowed to further their 
private interests in the course of their NHS duties.  
 
 
USE OF INFORMATION TECHNOLOGY:  
 
To undertake duties and development related to computerised information 
management to meet the changing needs and priorities of the Trust, as determined 
by your manager and in accordance with the grade of the post The above duties 



 

and responsibilities are intended to represent current priorities and are not meant 
to be a conclusive list. The post holder may from time to time be asked to undertake 
other reasonable duties. Any changes will be made in discussion with the post 
holder in the light of service needs. 

 
 
This job description is an outline only and is not definitive or restrictive in any 
way.  It will be regularly reviewed and may be amended in the light of changing 
circumstances following consultation with the post holder. 
 



 

 
PERSON SPECIFICATION 
ROLE TITLE:  Neurology Specialist Nurses   
BAND:   Afc: NHS Band 6 
 

REQUIREMENTS 
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QUALIFICATIONS / TRAINING  

First Level Nurse E X   

Access to transport to undertake multiple visits to patient’s place of residence E X   

Independent non-medical prescriber or willing to work towards D X X  

Degree in specialty (where available) or willing to work towards D X X  

Teaching and Assessing in Clinical Practice, or equivalent mentorship course D X   

CBT or counselling qualification D X   

KNOWLEDGE, EXPERIENCE & EXPERTISE  

Significant post registration experience. E X X  

Proven experience in relevant field. E X X  

Able to demonstrate commitment to high quality patient care. E X X  

Evidence of CPD. E X X  

Proficient use of IT systems  E X   

Knowledge of commonly used medication and treatments E X X  

Clinical skills to detect treatment side effects and act appropriately E X X  

Demonstrate understanding of CNS role E  X  

Evidence of implementing research based practice E X X  

Experience of working with patients with mental health issues and learning 
disabilities. 

D X   

Presentation skills D X   

Knowledge/understanding of clinical audit and governance D X X  

Knowledge and ability to develop specialism related educational programmes D X X  

COMMUNICATION AND RELATIONSHIPS (INCLUDING MANAGEMENT RESPONSIBILITIES) 

Excellent Interpersonal skills E  X  

Ability to work well within a team and autonomously E X X  

Management of clinical caseloads E X X  

Excellent time management/prioritising workload/delivering on deadlines E X X  

Ability to work across professional and organisational boundaries E X X  

Confident in providing bad news sensitively to patients/families E X X  

Able to seek support for patients/families when given bad news E X X  

DBS REQUIREMENT 

 
This position is eligible for an enhanced check with adults and children's barred list information. 
 

 


